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Terminate +— period? Continue COBRA coverage for maximum coverage period (18, 36 or 29 months, depending on
COBRA coverage the QEs). COBRA may terminate before the end of the maximum coverage period if:
and provide e COBRA premiums are not paid;

Notice of Early e QB becomes covered under another group health plan or Medicare after electing COBRA;
Termination e Employer does not sponsor any group health plan;

e QB on disability extension is no longer disabled; or
e For cause (on the same basis as similarly situated non-COBRA participants).
If COBRA is terminated early, provide Notice of Early Termination.

This chart provides a high-level overview of key steps involved in COBRA administration. It does not provide a comprehensive summary of an employer’s COBRA responsibilities. It is not intended to be exhaustive nor
should any discussion or opinions be construed as legal advice. Readers should contact legal counsel for legal advice.
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